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THE LISTTHE LIST

By ANDREW FOERCH Staff Reporter

The highest-paid man in the San Fernando 
Valley last year won’t receive a dime of salary 
in 2020.

Former Walt Disney Co. Chief Executive 
Bob Iger, whose total compensation of nearly 
$48 million in 2019 earned him the No. 1 spot 
on the Business Journal’s list of highest-paid 
chief executives, announced he would forgo 

his entire base salary 
this year as his compa-
ny battles the financial 
fallout of COVID-19. 

He’s one of several 
Valley executives tak-
ing significant pay cuts 
to offset company loss-
es from the pandemic.

Iger stepped down 
in February. The Bur-
bank entertainment gi-
ant replaced him with 
Bob Chapek, former 

chairman of parks, experiences and products, 
and named Iger chairman of the board through 
the end of 2021.

Weeks later, as the pandemic routed Dis-
ney’s stock and froze the company’s operations 
worldwide, Iger announced he would tempo-
rarily reprise his leadership role to help Chapek 

steer the company through the turbulence. In an 
internal memo sent in April to Disney employ-
ees, Chapek disclosed Iger had decided to waive 
his salary.

That doesn’t mean he won’t be paid hand-
somely for his work this year. According to a 
proxy statement, Iger’s salary in 2019 was $3 
million – a mere fraction of his total compensa-
tion, which included $10 million in stock awards 
plus performance bonuses, grants and other op-
tions. It’s not yet clear how his job change will 
affect his compensation package in 2020. 

Other Disney executives are taking pay cuts, 
too. In its April memo, the company announced 
it would reduce the salaries of its vice presidents 
by 20 percent, senior vice presidents by 25 per-
cent, and executive vice presidents and above 
by 30 percent. Chapek is taking a base salary 
reduction of 50 percent. 

The new chief executive doesn’t appear on 
the Business Journal’s list this year.

Disney’s decision-makers aren’t the only 
ones taking pay cuts. 

After watching its stock plummet more 
than 50 percent in March, Cheesecake Facto-
ry Inc. in Calabasas announced in a Security 
and Exchange Commission filing that Chief 
Executive David Overton and all other exec-
utive officers would reduce their base salaries 
by 20 percent. Overton’s salary last year was 
$995,000, but $3.3 million in stock awards, a 
performance bonus of more than $1 million 
and other options boosted his total compensa-
tion in 2019 to more than $6 million. Overton 
is No. 10 on the Business Journal’s executive 
compensation list.

According to a report from New York con-

sulting firm Compensation Advisory Part-
ners, more than 20 percent of S&P 1500 com-
panies have reduced their chief executive’s base 
salary as a result of the virus.

Crisis-time compensation
According to Matteo Tonello, managing di-

rector of New York corporate governance non-
profit The Conference Board, it’s normal to 
see companies adjust their executive pay during 
recessions and crises. However, the ubiquitous 
nature of the COVID-19 pandemic means a 
wider range of companies has been affected.

The Conference Board, in partnership with 
Semler Brossy’s research team and ESGAUGE 
Analytics, has created a database of 8-K filings 
by Russell 3000 companies announcing execu-
tive pay reductions resulting from COVID-19. 

According to the database, the sectors seeing 
the most severe executive pay cuts are industri-
al, which includes auto and airline companies, 
and commercial discretionary, which includes 
restaurants and retail. 
By contrast, Tonello said the financial sector 

was overwhelmingly seen as responsible for the 
Great Recession and as a result, most executive 
pay reductions in 2008 happened on Wall Street.

Tonello said most coronavirus-related pay 
adjustments are reactions to liquidity issues. He 
said there are two main motivating factors be-
hind these decisions. One is solidarity.

“For companies that have had to furlough or 
discharge employees as a result of the situation 
… it’s important to send a signal of solidarity by 
extending the decisions to the executive suite,” 
he said. 
The other is financial necessity.
“It is possible that some companies’ deci-

sions did have an impact on their bottom line, 
and helped contain layoffs or reduce the amount 
of salary reductions applied to the rest of the 
rank-and-file employees,” Tonello said.

Either way, he said to take waived salary an-
nouncements with a grain or two of salt. 

“There are components in compensation pack-
ages that aren’t described in the announcements.”

He cited a clear shift in the last decade away 
from salaries and cash compensation towards 
equity compensation with performance-based 
bonus options – as illustrated by Iger and Over-
ton’s packages.

Those structures complicate things for com-
panies thinking about adjusting executive pay. 

“Companies may want to reconsider perfor-
mance metrics that they have been using. Met-
rics don’t mean anything in a situation like this,” 
Tonello said. “Some companies may decide to 
actually embrace qualitative metrics to drive 
performance of executives and focus, for exam-
ple, on customer satisfaction or service quality 
… rather than insisting on financial metrics.”

Pandemic Hits Top Managers in the Pocketbook
LISTS: Valley executives 
take salary cuts to help 
weather the storm.

‘It’s important to send 
a signal of solidarity by 
extending the decisions 
to the executive suite.’

MATTEO TONELLO
The Conference Board
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Components of Total Company CompensationRank Executive
• name

• title

• company name

Total Company
Compensation
• dollar value1

• percent change

from 2018

Salary Bonus Stock
Awards

Option
Awards

All Other Compensation2

Options
Exercised

Grants
Vested

Aggregate
• dollar value3

• percent

change

from 2018

1
Robert Iger
CEO ended Feb. 25, 2020,
Executive Chairman
Walt Disney Co.

$47,518
-28%

$3,000 $23,717 $10,073 $9,583 $1,144 $0 $40,057 $87,575
-20%

2
Mohan Maheswaran
CEO, President
Semtech Corp.

26,096
304

620 279 25,126 0 70 0 5,351 31,447
160

3
Therese Tucker
CEO
BlackLine Inc.

22,552
375

380 423 2,298 19,203 248 0 970 23,522
395

4
Robert Bradway
CEO, President, Chairman
Amgen Inc.

19,613
6

1,601 3,321 9,800 4,200 691 0 12,559 32,172
5

5
David Spector
CEO, President
PennyMac Financial Services Inc.

15,071
161

900 10,212 2,966 930 62 0 1,133 16,203
121

6
Todd Stevens
CEO, President
California Resources Corp.

10,497
36

875 3,791 4,860 540 431 0 2,228 12,725
-4

7
Mitchell Butier
CEO, President
Avery Dennison Corp.

8,495
-2

1,133 1,797 5,358 0 207 0 11,672 20,167
-2

8
Isaac Ciechanover
Former CEO and President ended
June 30, 2019
Atara Biotherapeutics Inc.

8,015
31

384 0 5,863 879 889 0 10,139 18,153
29

1 Includes salary, bonus, new stock grants and options, and other compensation.
2 Includes change in pension non-qualified deferred compensation earnings.
3 Includes total company compensation plus the value of options exercised and stock grants that vested during the fiscal
year.
N/A - Not Applicable Note: Dollar figures in thousands. Information for this list was taken from Securities and Exchange

Commission filings. Bonus category includes both performance-based and cash bonuses. To the best of our knowledge,
this information is accurate as of press time. While every effort is made to ensure the accuracy and thoroughness of the
list, omissions and typographical errors sometimes occur. Please send corrections or additions to research@sfvbj.com.
©2020 San Fernando Valley Business Journal. This list may not be reprinted in whole or in part without prior written
permission from the editor. Reprints are available from Wright’s Media (877) 652-5295.
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